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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I....++++seJdohn M. Chavez 
Room 1001-B 


Connecticut JFK Federal Bldg. 

Maine Boston, MA 02203 

Massachusetts 617-223-6767 

New Hampshire 

Rhode Island 

Vermont 

Region II........Edward I. Weintraub 
Room 3580 

New Jersey 1515 Broadway 

New York New York, NY 10036 

Puerto Rico 212-944-3435 


Virgin Islands 


Region III.......John P. Hord 
Room 2460 


Delaware 3535 Market Street 

District of Phi lade Iphia. PA 19104 
Columbia 5-596- 

Mary land 

Pennsylvania 

Virginia 


West Virginia 


Region IV........Frances Ridgway 
Room 317 


Alabama 1371 Peachtree St., N.E. 
Florida Atlanta, GA 30309 
Georgia 404-881-4495 

Mississippi 


North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V.....+++.John D. Mellott 
Room 772 


Illinois 230 S. Dearborn Street 
Indiana Chica IL 60604 
Michigan FTO 38S. 6976 

Minnesota 

Ohio 


Wisconsin 


Region VI....++e+++-Les Gaddie 
Room 220 


Arkansas 555 Griffin Sq. Bldg. 
Louisiana Griffin and Young Sts. 
New Mexico Dallas, TX 75202 

Ok Tahoma 214-767-4776 

Texas 


Region VII...+++++++-Patrick A. Hand 
Room 2509 


Iowa Federal Office Bldg. 
Kansas 911 Walnut St. 
Missouri Kansas City, MO 64106 
Nebraska 16370-5481 


Region VIII....+++++-Ernest E.- Sanchez 
Room 1468 


Colorado Federal Bldg. 
Montana 1961 Stout St. 
North Dakota Denver, CO 80294 
South Dakota 303-837-4235 
Utah 


Region IX...seeeeeee.d0e B. Kirkbride 
Room 11201 


Arizona Federal Bldg. 

California 450 Golden Gate Ave. 
Hawaii San Francisco, CA 94102 
Nevada 415-556-3423 


Region X.sseseeceeeeedack Strickland 
Room 7021 


Alaska Federal Office Bldg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 











Week of May 10, 1982 


4 BLACK WOMEN HONORED 
FOR CAREER ACHIEVEMENTS 


WASHINGTON -- Four black women employees of the U.S. Department of Labor 
were honored for career and personal achievements at a ceremony marking the 
start of week-long activities observing Federal Women's Week. 


Recipients of the Personal Achievement Award were: Lois Barksdale, 
Labor-Management Services Administration; Rebecca Washington and Barbara Q. Rainey, 
Office of the Inspector General, and Christine W. Hemphill, Office of Information 
and Public Affairs. Six other department employees received the awards. 


Following is a brief sketch of the black recipients’ career progression and 

accomp1ishments : 
‘ 

--Lois Barksdale, special assistant to Ronald J. St. Cyr, deputy assistant 
secretary, Labor-Management Services Administration. The first female compliance 
officer hired in the LMSA Philadelphia Region, she was cited for her “unusual 
and outstanding career progression from GS-5 to GS-15," balancing educational 
pursuits, volunteer activities and success in a nontraditional employment area. 


--Rebecca Washington was cited for steady advancement through her own 
perseverance from clerk-typist to desk officer, while at the same time continuing 
to pursue higher education. She is also active in community organizations. 


--Barbara Q. Rainey, a computer specialist, began her federal career as a 
clerk-stenographer. A mother of four children, she has completed course requirements 
for a degree in business administration, served as an equal employment opportunity 
counselor and provides guidance to co-workers. 


--Christine W. Hemphill was cited as a “top-notch” secretary and for her 
superior performance and invaluable asset to the department's top public affairs 
officer. 


Elaine Murrell, who heads the department's Federal Women's Program, said the 
week's activities sought to increase awareness of issues that women face, and to 
bring about positive changes in attitude and perceptions of women in the workforce. 


In addition to the personal achievement award, the program also recognized 
supervisors and managers who have helped improve employment opportunities for women. 
This year, these Impact Awards were presented to three men. 


Julia Chang Bloch, keynote speaker at the opening program, said that as 
women progress in their careers and move into decision making positions, it is 
important that they “share and help other women move along in their career." 

She also reminded her audience that ultimately “you yourself determine what 
you do with your life and what career paths you choose." 


-more- 
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Bloch, assistant administrator for the Agency for International Development, 
spoke about her personal experiences as a child and 1g years in public service. 


Bloch said people find strength in adversity and added that early in life 
she learned to overcome barriers and decided she would rather work with her 
brains than with her hands. 


Noting that her parents placed "the highest premium on educational skills," 
she was also encouraged to reach out for new and challenging goals, including 
those in the “nontraditional” areas, she said. 


She acknowledged that during her career her mentors have been men, but 
that is gradually changing for the younger women entering new careers, she told 
the group. 


But she also noted it is still a fact that women have “to work harder and 
perform better than their male peers." 


Bloch praised the Labor Department's for its commitment to the Federal 
Women's Program, adding the program was one of substance, not only symbolic. 


“The week's activities included seminars on topics dealing with job search 
techniques, meeting career challenges, policy issues in a changing labor market 
and the federal budget process. 


The week's activities were coordinated by the Federal Women's Program, a 


part of the department's Office of Equal Employment and Affirmative Action 
Programs. 


### 








Week of May 10, 1982 


BLS COMMISSIONER URGES ECONOMISTS 
*TO LOOK BEHIND THE UNEMPLOYMENT RATE' 


NEW YORK -- Commissioner of Labor Statistics Janet L. Norwood urged economists 
“to look behind the current 9 percent unemployment rate” to gain a fuller 
understanding of what is happening in the labor market. 


Addressing the meeting of Industrial Relations Society, Inc., said: 


“The overall unemployment rate is an important statistic. But to understand 
what is really happening, we need to look behind it--to find out who is working 
and who is not, who has earnings and who does not, and to learn what we can 
about the employment and income of others in the families with whom they live. 


“We need to examine the information that lies behind the overall unemployment 
rate, and beneath the headlines of the daily newspapers." 


In her prepared remarks, Norwood noted that: 


j Black workers represent only about 10 percent of the population, but they 
account for 20 percent of the unemployed. In March, the jobless rate for biack 
workers was 18.0 percent, a great deal higher than the 7.9 percent for whites. 


Blacks also represent a disproportionately high share of those too discouraged 
to look for work and of those unemployed for long periods of time. 


Hispanic unemployment rates fall between those of whites and blacks. But, as 
with other groups in the population, there is a great variation among the various 
Hispanic groups. For example, persons of Puerto Rican origin typically have had 
the highest jobless rates of all Hispanics. 


Norwood cited these statistics to help explain who the unemployed are: 


About 45 percent of the unemployed are adult men, 35 percent adult women, 
and 20 percent teenagers. 


The total number of persons with some unemployment during the course of a 
year is 2-1/2 to 3-1/2 times larger than the number in a single month. 


Most unemployed persons have relatively short spells of joblessness. In 


March, about 40 percent of the unemployed had been jobless for less than 5 weeks. 
But nearly 3 million had been out of work 3 months or more. 


-more- 
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Unemployment is not always associated with low family income. The earnings 
of other employed family members as well as unemployment insurance reduce the 
economic distress of joblessness. The median family income of persons with some 
unemployment during 1980 was $16,646. Nevertheless, 17.5 percent of those with 
some unemployment during 1980 lived in families with median incomes below the 
official poverty level. 


The most serious financial distress caused by unemployment occurs in families 


maintained by a women with no husband present. One of every six families is 
maintained by a woman, and 18 percent of all children live in such a family. 


### 
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19 AREAS ADDED TO LABOR SURPLUS LIST 


WASHINGTON -- The U.S. Department of Labor has designated 19 additional areas 
in nine states as “labor surplus" because of high unemployment. Employers in such 
areas are eligible for preference in obtaining federal procurement contracts. 


The additions, effective May 1, 1982, are in Florida, Georgia, 
Illinois, Iowa, Kentucky, Ohio, Pennsylvania, Tennessee, and Virginia. 
They bring the total number of current labor surplus areas to 1,170 out 
of a possible 4,100. 


Labor surplus areas are designated by the Department of Labor to 
give potential government contractors preference in bidding on procure- 
ment contracts if the work is to be performed in these areas. 


The 19 new areas are: 


Florida -- Collier County 
Georgia -- Barrow, Floyd, Murray, and Whitfield counties 
Illinois -- Rock Island City and balance of Rock Island County 
lowa -- Davenport City, balance of Scott County, Dubuque City, and 
a, of Dubuque ounty 
Kentucky -- Covington City, balance of Jefferson County, and 
Louisville City 
Ohio -- Portage County 
Pennsylvania -- Beaver County 
Tennessee - Loudon and Obion counties 
Virginia -- Petersburg City 


The initial list of labor surplus areas for the current 12-month period 
(June 1981 through May 1982) was announced last June. To have made the list, 
an area's average unemployment rate during 1979 and 1980 must have been at 
least 20 percent higher than the national average during the same two years. 
Since the average national rate during the reference period was 6.6 percent, 
an area's rate must have been at least 7.9 percent to be included. 


More than 100 areas that did not meet the qualifying rate for 
1979 and 1980--including the 19 new ones--have since been added to the 
list because they experienced a sudden rise in unemployment (over 7.9 percent) 
due to unforeseen circumstances such as plant closings, natural disasters, 
contract cancellations, and so forth. 


The 1,170 areas currently listed as labor surplus are out of a possible 
4,100 eligible local jurisdictions, i.e. all counties, as well as cities, 
with at least 50,000 population. 
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The complete list of current surplus areas is carried in Area Trends 
in Employment and Unemployment, a monthly publication of the Department of 
Labor's Employment and Training Administration. Area Trends is available 
on subscription from the Superintendent of Documents, Government Printing 
Office, Washington, D.C. 20402. The annual domestic subscription price is $26. 


The initial labor surplus list for the June 1982-May 1983 period will 


be announced the end of May. The reference years will be 1980 and 1981. The 
new listing will appear in the June issue of Area Trends. 


### 
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REPORT ON RFH COAL MINE EXPLOSION RELEASED 


WASHINGTON -- Seven underground coal miners, four of them members of the same 
family, were killed in a mine explosion on Jan. 20, 1982 at Craynor, Ky., when 
flame from explosives being used in a nonpermissible manner ignited coal dust in 
the mine, according to an investigative report by the U.S. Labor Department's Mine 
Safety and Health Administration (MSHA). 


The investigation revealed improper practices in the areas of ventilation, 
use of rock dust, storage of explosives and methods of using explosives. 


At approximately 9:40 a.m., Jan. 20, Purvis Hamilton, mine manager of the 
RFH mine at Craynor, heard an explosion in the underground coal mine. Hamilton 
was on the surface when the explosion occurred and was not injured. Three of 
his brothers and his son were killed in the accident. 


Seven main entries had been driven in a southeast direction in the mine 
until the property boundary was reached. At this point, the mining turned 
right off the No. 7 entry and several openings--called rooms--were developed. 
According to the report, on the morning of Jan. 20, explosives were detonated 
in the No. 5 and No. 6 adjacent rooms, with a brief delay between the detonations. 
Thé detonation of the explosives in No. 5 room put a substantial volume of 
coal dust into suspension in the mine atmosphere. Moments later, the shot 
fired in No. 6 room not only blew the crosscut out between rooms No. 5 and 6, 
but sent a sheet of flame into No. 5 room. The flame ignited the dust put 
into suspension by the blasting of the coal. The flames then propagated back 
into the No. 6 room and out of the rooms into the rest of the mine, building 
into a tremendous explosion. According to the autopsy reports, two victims 
were killed instantly by the forces of the explosion. The other five victims 
died as a result of carbon monoxide poisoning. 


The investigation found a number of violations which contributed to the 
accident or were indicative of blasting practices in the mine: 


*Check curtains, temporary stoppings or line brattices were not used to 
direct ventilating air currents into any of the entries or rooms at the time 
of the explosion; 


*Coal dust and loose coal were permitted to accumulate in the mine; 


*Water was not properly applied to minimize the explosion hazard 
in the mine; 


*No stemming was used with the explosives and the holes were 
overloaded with explosives; 


*Cases of the explosives used in the mine were stored along the 
active roadway in the No. 7 entry, in violation of MSHA regulations; 


*Sufficient quantities of rock dust were not applied to render the 


coal dust inert and thereby reduce the chances of propagation of an 
explosion. 


-more- 
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Other violations, which did not contribute either to the cause or 
the severity of the explosion, were found during the investigation. 
Appropriate citations have been issued to RFH Coal Co..for all 
violations discovered. File copies for examination will be maintained 
at the MSHA district office in Pikeville, Ky. or may be obtained from 
the Office of Information, Mine Safety and Health Administration, 

4015 Wilson Boulevard, Arlington, Va. 22203. 


### 











Week of May 10, 1982 


MSHA CONCLUDES INVESTIGATION 
OF ADKINS NO. 11 MINE DISASTER 


WASHINGTON -- Federal investigators have released a comprehensive report on 
the Dec. 8, 1981, coal dust explosion that took the lives of eight miners at the 
Adkins Coal Co.'s No. 11 mine at Kite, Knott County, Ky., the U.S. Labor 
Department's Mine Safety and Health Administration (MSHA) announced. 


The report identifies several unsafe blasting, ventilation, and rockdusting 
practices that contributed to the cause and severity of the disaster. 


Investigators. concluded that the accident occurred when one of a series of 
explosive charges placed in the No. 1 entry face of the mine's 007 working 
section failed to detonate properly, leaving too much coal for the last charge 
in the sequence to dislodge. As a result, the last charge “blew out," expelling 
its force and flame outwards, rather than into the block of coal, and ignited 
coal dust in the mine atmosphere. 


Coal ‘dust. left by previous mining activity on the mine's floor, ribs, and 
roof was suspended in the mine air by the blasting, and, when ignited, helped 
to fuel an explosion. Concrete stoppings hundreds of feet from the explosion's 
source were knocked down by the concussion, and an automobile parked near the 
mine's surface openings was damaged by flying debris. Evidence indicated that 
flames accompanying the explosion forces reached at least 550 degrees Fahrenheit 
in some underground areas. 


All eight miners working underground at the time of the accident were killed 
by the explosion. Autopsy reports revealed that the men died of carbon monoxide 
poisoning as a result of smoke inhalation. 


The investigators determined that six conditions or practices contributed to 
the cause of the accident: 


*Boreholes drilled into the coal were loaded with excessive amounts of 
explosives; 


*Paper wrapping around the explosive cartridges copertaety pee been slit with 
razorblades, and deformed cartridges were inserted into the holes without inert 
“stemming” material, practices which may cause a charge to misfire or blow out; 


*Required methods of preventing coal dust from becoming suspended in the mine 
air were not followed, particularly within 40 feet of the No. 1 mine entry face; 


*Sufficient quantities of noncombustible rock dust were not applied 
to the mine surfaces in order to render the coal dust inert and prevent 
an explosion from propagating; 


*Coal dust and loose coal were allowed to accumulate in various 
areas of the mine; and 


*Ventilation controls were not properly installed and maintained in 
the working places to remove any coal dust placed in suspension by 
mining operations. 


BLACK NEWS DIGEST - 5/10/82 
MINE DISASTER INVESTIGATION - P. 2 


Eight citations were issued to the company on March 15, 1981, for violations 
of MSHA regulations that the investigators found to have contributed directly to 
the disaster or were indicative of the blasting and explosives handling practices 


at the mine. 


The explosion occurred at approximately 2:50 p.m. on Monday, Dec. 7, 
1981. Rescue teams first entered the mine at approximately 4:55 p.m., 
and recovery operations lasted until 2:25 the following morning when 
the victims' bodies were brought to the surface. Officials from MSHA, 
the Commonmealth of Kentucky Department of Mines and Minerals, and the 
company directed the recovery in which four state mine rescue teams 
participated. 


Copies of the investigation report are available for inspection at 


MSHA's District Office in Barbourville, Ky, and headquarters in . 
Arlington, Va. 


### 
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PRODUCTIVITY AND COSTS: 
FIRST QUARTER 1982 


WASHINGTON -- Productivity, in the business economy declined at a 1.0 percent 
annual rate in the first quarter of 1982, according to preliminary measures the 
U.S. Department of Labor's Bureau of Labor Statistics reported. 


The productivity decline in the first quarter reflected a 4.2 percent decrease 
in output and a 3.3 percent decrease in hours (quarterly changes at seasonally 
ere annual rate). During the fourth quarter of 1981, productivity declined 
6.6 percent. 


In the nonfarm business sector, output per hour of all persons increased 0.3 percent, 
reflecting a fall in output of 3.0 percent and an even greater decline {n hours of 
all persons of 3.3 percent. During the fourth quarter of 1981, productivity had 
declined 6.9 percent in this sector. » 


In manufacturt productivity decreased 5.8 percent in the first quarter; output 
decreased 14.6 percent, and hours fell 9.3 percent. During the fourth quarter of 
1981, manufacturing productivity declined 10.8 percent as output and hours fell 

18.5 percent and 8.7 percent, respectively. 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS IN 
THE PRIVATE SECTOR, FIRST 3 MONTHS 1982 


WASHINGTON -- Major collective bargaining settlements reached in private 
industry during the first quarter of 1982 provided specified wage adjustments 
that averaged 2.2 percent in the first contract years, the U.S. Department of 
Labor's Bureau of Labor Statisitics reported. 


Wage adjustments averaged 2.0 percent each year over the life of these 
contracts. These averages compare to 7.8 and 5.5 percent respectively when 
the same parties bargained previously (on average about 32 months ago). 


The averages for first quarter 1982 settlements were dominated by the 
UAW-Ford and Teamster-trucking industry agreements. These agreements covered 
about 70 percent of the 645,000 workers in the 65 major bargaining units for 
which settlements were reached during the first quarter. No specified wage 
adjustment was negoitiated for approximately 460,000 workers covered by the 
auto and trucking contracts. These agreements do continue to include 
cost-of-living adjustment (COLA) clauses which have been revised to delay or 
reduce COLA increases. (COLA adjustments are not included in the average 
settlement calculations since they depend on unknown future changes in the 
Consumer Price Index.) 


Workers covered by other first quarter sett lements-- 185,000 workers in 
62 bargaining units--had average specified wage adjustments of 7.8 percent 
in the first year and 6.8 percent annually over the life of the contract. 


The Bureau's major collective bargaining settlements series cover 
8.9 million workers in private-sector bargaining units with at least 
1,000 workers. In addition to the average settlement data presented above, 
data are also published on “effective wage adjustments” which reflect 
actual wage adjustments received during the period. The effective wage 
adjustment averages include adjustments received from current settlements, 
deferred wage changes specified in earlier agreements, and COLA wage 
adjustments. 


### 











Week of May 10, 1982 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The many activities of the U.S. Department of Labor touch the lives of virtually 
every man, woman and child in the United States. 


### 


The responsibilities of the U.S. Department of Labor include: protecting the 
health and safety, employment and pension rights of working people; requiring 
payment of a minimum wage and overtime rates after 40 hours a week; prohibiting 
discrimination in the workplace; providing job training, unemployment insurance 
and workers’ compensation; strengthening free collective bargaining, and collecting, 
analyzing and publishing labor statistics. 


### 7 
Though the U.S. Department of Labor was created primarily to help working 
people, its services and the information it provides benefit many other groups, 
including employers, business organizations, civil rights groups, government 
agencies at all levels, and the academic community. 
### 
About 2,600 federal-state Job Service offices make some 6 million job 
placements annually, according to the U.S. Department of Labor. 
ee4 
The U.S. Department of Labor's Employment Standards Administration (ESA) 
enforces labor standards laws that protect workers. 
### 
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